I Introduction
Knowledge is the driving force in the rapidly changing globalised economy and society. Quantity and quality of highly specialized human resources determine their competence in the global market. It is now wellrecognised that the growth of the global economy has increased opportunities for those countries with good levels of education and vice versa (Carnoy 1999 , Tilak 200la, Stewart 1996 . Don 1994 . It is also widely recognised that to the extent g1obalisation and macro economic reforms intensifies competitive pressures, it correspondingly deemphasises the redistributive strategies and push governments away from equity-driven reforms (Bowles 2001 , Carnoy 1999 ) .
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